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 Administrative Science Quarterly 50 (2005): 367–403. 
72 『アップワーシー』：Upworthy, “How to Make That One Thing Go Viral,” Dece
mber 3, 2012, www.slideshare.net/Upworthy/how-to-make-that-one-thing-go-viral-just
-kidding, and “2 Monkeys Were Paid Unequally; See What Happens Next,” Novem
ber 11, 2013, www.upworthy.com/2-monkeys-were-paid-unequally-see-what-happens-
next. 
72 ありがちなものを除外して：Brian J. Lucas and Loran F. Nordgren, “People Un
derestimate the Value of Persistence for Creative Performance,” Journal of Person
ality and Social Psychology 109 (2015): 232–43. 
73 リズ・ウィンステッド：Lizz Winsteadとの個人面談より(February 8, 2015). 
74 実用最小限の製品：Eric Ries, The Lean Startup: How Today’s Entrepreneurs U
se Continuous Innovation to Create Radically Successful Businesses (New York: C
rown, 2011). 

http://www.slideshare.net/Upworthy/how-to-make-that-one-thing-go-viral-just-kidding
http://www.slideshare.net/Upworthy/how-to-make-that-one-thing-go-viral-just-kidding
http://www.upworthy.com/2-monkeys-were-paid-unequally-see-what-happens-next
http://www.upworthy.com/2-monkeys-were-paid-unequally-see-what-happens-next
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76 このような「偽陰性」判定：Charalampos Mainemelis, “Stealing Fire: Creative D
eviance in the Evolution of New Ideas,” Academy of Management Review 35 (201
0): 558–78; Aren Wilborn, “5 Hilarious Reasons Publishers Rejected Classic Best-S
ellers,” Cracked, February 13, 2013, www.cracked.com/article_20285_5-hilarious-rea
sons-publishers-rejected-classic-best-sellers.html; Berg, “Balancing on the Creative 
High-Wire.” 
76 人間の本能的な反応：Jennifer S. Mueller, Shimul Melwani, and Jack A. Goncal
o, “The Bias Against Creativity: Why People Desire But Reject Creative Ideas,” P
sychological Science 23 (2012): 13–17. 
77 専門知識と経験が：Erik Dane, “Reconsidering the Trade-Off Between Expertise 
and Flexibility: A Cognitive Entrenchment Perspective,” Academy of Management 
Review 35 (2010): 579–603. 
84 革新的なつながり：Drake Baer, “In 1982, Steve Jobs Presented an Amazingly 
Accurate Theory About Where Creativity Comes From,” Business Insider, Februar
y 20, 2015, www.businessinsider.com/steve-jobs-theory-of-creativity-2015-2. 
86 しかしノーベル賞受賞者は：Robert Root-Bernstein, Lindsay Allen, Leighanna Be
ach, Ragini Bhadula, Justin Fast, Chelsea Hosey, Benjamin Kremkow, Jacqueline 
Lapp, Kaitlin Lonc, Kendell Pawelec, Abigail Podufaly, Caitlin Russ, Laurie Tenna
nt, Eric Vrtis, and Stacey Weinlander, “Arts Foster Scientific Success: Avocations 
of Nobel, National Academy, Royal Society, and Sigma Xi Members,” Journal of P
sychology of Science and Technology 1 (2008): 51–63. 
86 何千人ものアメリカ人を：Laura Niemi and Sara Cordes, “The Arts and Econo
mic Vitality: Leisure Time Interest in Art Predicts Entrepreneurship and Innovati
on at Work,” manuscript under review for publication, 2015. 
88 ガリレオだけが：Dean Keith Simonton, “Foresight, Insight, Oversight, and Hin
dsight in Scientific Discovery: How Sighted Were Galileo’s Telescopic Sightings?,” 
Psychology of Aesthetics, Creativity, and the Arts 6 (2012): 243–54. 
88 創造性の高い成人：Donald W. MacKinnon, “The Nature and Nurture of Creativ
e Talent,” American Psychologist 17 (1962): 484–95, and “Personality and the Rea
lization of Creative Potential,” American Psychologist 20 (1965): 273–81. 
88 ゾクッとする美的な感覚：Robert R. McCrae, “Aesthetic Chills as a Universal M
arker of Openness to Experience,” Motivation and Emotion 31 (2007): 5–11; Laura
 A. Maruskin, Todd M. Thrash, and Andrew J. Elliot, “The Chills as a Psychologi
cal Construct: Content Universe, Factor Structure, Affective Composition, Elicitors,
 Trait Antecedents, and Consequences,” Journal of Personality and Social Psycholo
gy 103 (2012): 135–57; Paul J. Silvia and Emily C. Nusbaum, “On Personality an

http://www.cracked.com/article_20285_5
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d Piloerection: Individual Differences in Aesthetic Chills and Other Unusual Aest
hetic Experiences,” Psychology of Aesthetics, Creativity, and the Arts 5 (2011): 20
8–14;. Nusbaum and Silvia, “Shivers and Timbres: Personality and the Experience
 of Chills from Music,” Social Psychological and Personality Science 2 (2011): 199
–204; Oliver Grewe, Reinhard Kopiez, and Eckart Altenmüller, “The Chill Parame
ter: Goose Bumps and Shivers as Promising Measures in Emotion Research,” Mus
ic Perception 27 (2009): 61–74; Brian S. Connelly, Deniz S. Ones, Stacy E. Davies,
 and Adib Birkland, “Opening Up Openness: A Theoretical Sort Following Critical
 Incidents Methodology and a Meta-Analytic Investigation of the Trait Family Me
asures,” Journal of Personality Assessment 96 (2014): 17–28. 
88 私は音楽が非常に好きになった：Charles Darwin, Charles Darwin: His Life Told 
in an Autobiographical Chapter, and in a Selected Series of His Published Letters
 (London: John Murray, 1908). 
89 海外経験：Frédéric C. Godart, William W. Maddux, Andrew V. Shipilov, and A
dam D. Galinsky, “Fashion with a Foreign Flair: Professional Experiences Abroad 
Facilitate the Creative Innovations of Organizations,” Academy of Management Jo
urnal 58 (2015): 195–220. 
90 多様な経験：Angela Ka-yee Leung, William W. Maddux, Adam D. Galinsky, an
d Chi-yue Chiu, “Multicultural Experience Enhances Creativity: The When and H
ow,” American Psychologist 63 (2008): 169–81; William W. Maddux and Adam D. 
Galinsky, “Cultural Borders and Mental Barriers: The Relationship Between Livin
g Abroad and Creativity,” Journal of Personality and Social Psychology 96 (2009):
 1047–61. 
91 ジョブズは：Steve Kemper, Reinventing the Wheel: A Story of Genius, Innovat
ion, and Grand Ambition (New York: Harper Collins, 2005). 
92 直感は、自分の経験が：Erik Dane, Kevin W. Rockmann, and Michael G. Pratt, 
“When Should I Trust My Gut? Linking Domain Expertise to Intuitive Decision-M
aking Effectiveness,” Organizational Behavior and Human Decision Processes 119 
(2012): 187–94. 
96 直感が頼りになるのは：Daniel Kahneman and Gary Klein, “Conditions for Intui
tive Expertise: A Failure to Disagree,” American Psychologist 64 (2009): 515–26. 
97 過去に成功を収めている人ほど：Pino G. Audia, Edwin A. Locke, and Ken G. S
mith, “The Paradox of Success: An Archival and a Laboratory Study of Strategic 
Persistence Following Radical Environmental Change,” Academy of Management J
ournal 43 (2000): 837–53. 
98 六〇人以上のエンジェル投資家：Cheryl Mitteness, Richard Sudek, and Melissa 
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S. Cardon, “Angel Investor Characteristics That Determine Whether Perceived Pas
sion Leads to Higher Evaluations of Funding Potential,” Journal of Business Vent
uring 27 (2012): 592606. 
99 直感は「速い思考」：Daniel Kahneman, Thinking, Fast and Slow (New York: M
acmillan, 2011). 
99 情熱的な人は：Eric Schmidt and Jonathan Rosenberg, How Google Works (Ne
w York: Grand Central, 2014). 
103 四人の創業者は私とは違い：Lon Binderへの個人取材(December 30, 2014), Neil 
BlumenthalおよびDave Gilboaへの個人取材(February 2, 2015). 
 
 
PART 3 “無関心”を“情熱”へ変える法 

 
109 偉大な人間は：The Ultimate Quotable Einstein, ed. Alice Calaprice (Princeton,
 NJ: Princeton University Press, 2011). 
110 時代はこうして追いついてくる：Susan J. Ashford, Nancy P. Rothbard, Sandy 
Kristin Piderit, and Jane E. Dutton, “Out on a Limb: The Role of Context and I
mpression Management in Selling Gender-Equity Issues,” Administrative Science 
Quarterly 43 (1998): 23–57. 
112 オンラインシステム：Carmen Medinaへの個人取材(August 14, 2014, and March
 2, 2015); Susan Benjaminとの個人面談(April 3, 2015); Lois Kelly and Carmen Me
dina, Rebels at Work: A Handbook for Leading Change from Within (New York: 
O’Reilly Media, 2014). 
112 インテリペディア：“Don Burke and Sean P. Dennehy,” Service to America Med
als, 2009, http://servicetoamericamedals.org/honorees/view_profile.php?profile=215; 
“CIA Adopting Web 2.0 Tools Despite Resistance,” Space War, June 12, 2009, ww
w.spacewar.com/reports/CIA_adopting_Web_2.0_tools_despite_resistance_999.html; St
eve Vogel, “For Intelligence Officers, A Wiki Way to Connect the Dots,” Washingto
n Post, August 27, 2009, www.washingtonpost.com/wp-dyn/content/article/2009/08/26
/AR2009082603606.html; Robert K. Ackerman, “Intellipedia Seeks Ultimate Inform
ation Sharing,” SIGNAL, October 2007, www.afcea.org/content/?q=intellipedia-seeks-
ultimate-information-sharing. 
114 率先して行うと不利になる行動：Scott E. Seibert, Maria L. Kraimer, and J. Mi
chael Crant, “What Do Proactive People Do? A Longitudinal Model Linking Proact
ive Personality and Career Success,” Personnel Psychology 54 (2001): 845–74. 
114 地位のない人が：Alison R. Fragale, Jennifer R. Overbeck, and Margaret A. Ne

http://servicetoamericamedals.org/honorees/view_profile.php?profile=215%3B
http://www.washingtonpost.com/
http://www.afcea.org/content/?q=intellipedia-seeks-ultimate-information-sharing
http://www.afcea.org/content/?q=intellipedia-seeks-ultimate-information-sharing
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ale, “Resources Versus Respect: Social Judgments Based on Targets’ Power and St
atus Positions,” Journal of Experimental Social Psychology 47 (2011): 767–75. 
115 利己的：Benoît Monin, Pamela J. Sawyer, and Matthew J. Marquez, “The Rej
ection of Moral Rebels: Resenting Those Who Do the Right Thing,” Journal of Per
sonality and Social Psychology 95 (2008): 76–93. 
116 権限を行使するときに：Nathanael J. Fast, Nir Halevy, and Adam D. Galinsky,
 “The Destructive Nature of Power Without Status,” Journal of Experimental Soci
al Psychology 48 (2012): 391–94. 
116 フランシス・フォード・コッポラ：Jon Lewis, “If History Has Taught Us Anyt
hing . . . Francis Ford Coppola, Paramount Studios, and The Godfather Parts I, I
I, and III,” in Francis Ford Coppola’s The Godfather Trilogy, ed. Nick Browne (Ca
mbridge: Cambridge University Press, 2000), and Whom God Wishes to Destroy: 
Francis Coppola and the New Hollywood (Durham, NC: Duke University Press, 1
997). 
117 特異性信用：Edwin P. Hollander, “Conformity, Status, and Idiosyncrasy Credit,”
 Psychological Review 65 (1958): 117–27; 以下も参照のこと。Hannah Riley Bowles 
and Michele Gelfand, “Status and the Evaluation of Workplace Deviance,” Psychol
ogical Science 21 (2010): 49–54. 
117 Ｔシャツにあごひげ：Silvia Bellezza, Francesca Gino, and Anat Keinan, “The 
Red Sneakers Effect: Inferring Status and Competence from Signals of Nonconfor
mity,” Journal of Consumer Research 41 (2014): 35–54. 
121 下手（したて）に出る：Alison R. Fragale, “The Power of Powerless Speech: Th
e Effects of Speech Style and Task Interdependence on Status Conferral,” Organiz
ational Behavior and Human Decision Processes 101 (2006): 243–61; Adam Grant,
 Give and Take: Why Helping Others Drives Our Success (New York: Viking Pres
s, 2013). 
121 説得しようとしていると感じると：Marian Friestad and Peter Wright, “The Per
suasion Knowledge Model: How People Cope with Persuasion Attempts,” Journal o
f Consumer Research 21 (1994): 1–31. 
122 プラスの点を強調する：Rufus Griscomへの個人取材(January 29 and February 2
6, 2015). 
123 知性と専門知識：Teresa M. Amabile, “Brilliant But Cruel: Perceptions of Nega
tive Evaluators,” Journal of Experimental Social Psychology 19 (1983): 146–56. 
125 専門家が発言する際：Uma R. Karmarkar and Zakary L. Tormala, “Believe Me,
 I Have No Idea What I’m Talking About: The Effects of Source Certainty on Co
nsumer Involvement and Persuasion,” Journal of Consumer Research 36 (2010): 1



14 
 

033–49. 
126 信頼性が増す：See R. Glen Hass and Darwyn Linder, “Counterargument Avai
lability and the Effects of Message Structure on Persuasion,” Journal of Personali
ty and Social Psychology 23 (1972): 219–33. 
128 簡単に思いつく：Norbert Schwarz, Herbert Bless, Fritz Strack, Gisela Klumpp,
 Helga Rittenauer-Schatka, and Annette Simons, “Ease of Retrieval as Informatio
n: Another Look at the Availability Heuristic,” Journal of Personality and Social 
Psychology 61 (1991): 195–202. 
128 彼への好意は増し：Geoffrey Haddock, “It’s Easy to Like or Dislike Tony Blair:
 Accessibility Experiences and the Favourability of Attitude Judgments,” British J
ournal of Psychology 93 (2002): 257–67. 
129 その曲のリズムのとおり：Elizabeth L. Newton, “Overconfidence in the Commu
nication of Intent: Heard and Unheard Melodies,” Ph.D. dissertation, Stanford Uni
versity (1990); Chip Heath and Dan Heath, Made to Stick: Why Some Ideas Surv
ive and Others Die (New York: Random House, 2007). 
131 ジョン・コッター：John P. Kotter, Leading Change (Boston: Harvard Business
 School Press, 1996). 
132 単純接触効果：Robert B. Zajonc, “Attitudinal Effects of Mere Exposure,” Jour
nal of Personality and Social Psychology Monographs 9 (1968): 1–27. 
133 顔にしろ：Robert F. Bornstein, “Exposure and Affect: Overview and Meta-Ana
lysis of Research, 1968–1987,” Psychological Bulletin 106 (1989): 265–89; Robert B.
 Zajonc, “Mere Exposure: A Gateway to the Subliminal,” Current Directions in Ps
ychological Science 10 (2001): 224–28; Eddie Harmon-Jones and John J. B. Allen, 
“The Role of Affect in the Mere Exposure Effect: Evidence from Psychophysiologic
al and Individual Differences Approaches,” Personality and Social Psychology Bull
etin 27 (2001): 889–98. 
134 ふだん見慣れている顔：Theodore H. Mita, Marshall Dermer, and Jeffrey Knig
ht, “Reversed Facial Images and the Mere-Exposure Hypothesis,” Journal of Perso
nality and Social Psychology 35 (1977): 597–601. 
134 慣れ親しんだものは：Personal interview with Howard Tullman, December 16, 
2014. 
136 対処する方法には：Ethan R. Burris, James R. Detert, and Dan S. Chiaburu, 
“Quitting Before Leaving: The Mediating Effects of Psychological Attachment and 
Detachment on Voice,” Journal of Applied Psychology 93 (2008): 912–22. 
136 「離脱」「発言」「粘り」「無視」：Caryl E. Rusbult, Dan Farrell, Glen Rogers, a
nd Arch G. Mainous III, “Impact of Exchange Variables on Exit, Voice, Loyalty, a
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nd Neglect: An Integrative Model of Responses to Declining Job Satisfaction,” Aca
demy of Management Journal 31 (1988): 599–627; Michael J. Withey and William
 H. Cooper, “Predicting Exit, Voice, Loyalty, and Neglect,” Administrative Science 
Quarterly 34 (1989): 521–39. 
136 どれを選ぶかは：Subrahmaniam Tangirala and Rangaraj Ramanujam, “Explori
ng Nonlinearity in Employee Voice: The Effects of Personal Control and Organizat
ional Identification,” Academy of Management Journal 51 (2008): 1189–1203. 
139 自分を支えてくれる上司：Fred O. Walumbwa and John Schaubroeck, “Leader 
Personality Traits and Employee Voice Behavior: Mediating Roles of Ethical Leade
rship and Work Group Psychological Safety,” Journal of Applied Psychology 94 (20
09): 1275–86. 
139 親しみやすい人は：Jeffrey A. LePine and Linn Van Dyne, “Voice and Coopera
tive Behavior as Contrasting Forms of Contextual Performance: Evidence of Differ
ential Relationships with Big Five Personality Characteristics and Cognitive Abilit
y,” Journal of Applied Psychology 86 (2001): 326–36. 
140 親しみやすい人が：Stéphane Côté and Debbie S. Moskowitz, “On the Dynami
c Covariation between Interpersonal Behavior and Affect: Prediction from Neurotic
ism, Extraversion, and Agreeableness,” Journal of Personality and Social Psycholo
gy 75 (1998): 1032–46. 
141 現状に異議を呈した：Zhen Zhang, Mo Wang, and Junqi Shi, “Leader-Follower 
Congruence in Proactive Personality and Work Outcomes: The Mediating Role of 
Leader-Member Exchange,” Academy of Management Journal 55 (2012): 111–30; 
以下も参照のこと。Nathanael J. Fast, Ethan R. Burris, and Caroline A. Bartel, “M
anaging to Stay in the Dark: Managerial Self-Efficacy, Ego Defensiveness, and the
 Aversion to Employee Voice,” Academy of Management Journal 57 (2014): 1013–3
4; Mark J. Somers and Jose C. Casal, “Organizational Commitment and Whistle-
Blowing: A Test of the Reformer and the Organization Man Hypotheses,” Group 
& Organization Management 19 (1994): 270–84. 
142 中間層の保守性：George C. Homans, The Human Group (New York: Harcourt,
 Brace, 1950) and Social Behavior: Its Elementary Forms (New York: Harcourt, B
race, and World, 1961). 
142 キャリアをダメにする：Larry Pageとの個人面談より(September 15 and 16, 201
4). 
143 証券アナリスト：Damon J. Phillips and Ezra W. Zuckerman, “Middle-Status 
Conformity: Theoretical Restatement and Empirical Demonstration in Two Market
s,” American Journal of Sociology 107 (2001): 379–429. 
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143 中間の地位にいると：Michelle M. Duguid and Jack A. Goncalo, “Squeezed in t
he Middle: The Middle Status Trade Creativity for Focus,” Journal of Personality 
and Social Psychology 109, no. 4 (2015), 589–603. 
144 それぞれの性に：Anne M. Koenig, Alice H. Eagly, Abigail A. Mitchell, and Tii
na Ristikari, “Are Leader Stereotypes Masculine? A Meta-Analysis of Three Resea
rch Paradigms,” Psychological Bulletin 127 (2011): 616–42. 
145 いばっているというレッテル：Sheryl Sandberg, Lean In: Women, Work, and t
he Will to Lead (New York: Knopf, 2013). 
145 収益につながる：Sheryl Sandberg and Adam Grant, “Speaking While Female,”
 New York Times, January 12, 2015, www.nytimes.com/ 2015/01/11/opinion/sunday/
speaking-while-female.html; Adam M. Grant, “Rocking the Boat But Keeping It St
eady: The Role of Emotion Regulation in Employee Voice,” Academy of Manageme
nt Journal 56 (2013): 1703–23. 
145 発言の多い男性重役：Victoria L. Brescoll, “Who Takes the Floor and Why: Ge
nder, Power, and Volubility in Organizations,” Administrative Science Quarterly 56
 (2011): 622–41. 
145 女性が改善のための：Ethan R. Burris, “The Risks and Rewards of Speaking 
Up: Managerial Responses to Employee Voice,” Academy of Management Journal 
55 (2012): 851–75. 
145 男性優位の組織：Taeya M. Howell, David A. Harrison, Ethan R. Burris, and 
James R. Detert, “Who Gets Credit for Input? Demographic and Structural Status
 Cues in Voice Recognition,” Journal of Applied Psychology, forthcoming (2015). 
145 セクシュアル・ハラスメント：Jennifer L. Berdahl, “The Sexual Harassment of 
Uppity Women,” Journal of Applied Psychology 92 (2007): 425–37. 
146 協調的だとみなされる：Jens Mazei, Joachim Hüffmeier, Philipp Alexander Fre
und, Alice F. Stuhlmacher, Lena Bilke, and Guido Hertel, “A Meta-Analysis on Ge
nder Differences in Negotiation Outcomes and Their Moderators,” Psychological B
ulletin 141 (2015): 85–104; Emily T. Amanatullah and Michael W. Morris, “Negoti
ating Gender Roles: Gender Differences in Assertive Negotiating Are Mediated by
 Women’s Fear of Backlash and Attenuated When Negotiating on Behalf of Other
s,” Journal of Personality and Social Psychology 98 (2010): 256–67; Hannah Riley
 Bowles, Linda Babcock, and Kathleen L. McGinn, “Constraints and Triggers: Situ
ational Mechanics of Gender in Negotiation,” Journal of Personality and Social Ps
ychology 89 (2005): 951–65. 
146 ダブルマイノリティ：Ashleigh Shelby Rosette, “Failure Is Not an Option for 
Black Women: Effects of Organizational Performance on Leaders with Single Vers

http://www.nytimes.com/
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us Dual-Subordinate Identities,” Journal of Experimental Social Psychology 48 (20
12): 1162–67. 
147 ダブルマイノリティである黒人女性：Robert W. Livingston, Ashleigh Shelby Ros
ette, and Ella F. Washington, “Can an Agentic Black Woman Get Ahead? The Im
pact of Race and Interpersonal Dominance on Perceptions of Female Leaders,” Ps
ychological Science 23 (2012): 354–58. 
148 私は、アップルの：Personal interview with Donna Dubinsky, June 20, 2014; T
odd D. Jick and Mary Gentile, “Donna Dubinsky and Apple Computer, Inc. (A),” 
Harvard Business School, Case 9-486-083, December 11, 1995. 
150 ジョブズはそういった人たち：『スティーブ・ジョブズ』(ウォルター・アイザックソ

ン著、井口耕二訳、講談社、2012年). 
150 発言が増える：Albert O. Hirschman, Exit, Voice, and Loyalty: Responses to D
ecline in Firms, Organizations, and States (Cambridge, MA: Harvard University P
ress, 1970). 
154 私たちが後悔するのは：Thomas Gilovich and Victoria Husted Medvec, “The Te
mporal Pattern to the Experience of Regret,” Journal of Personality and Social Ps
ychology 67 (1994): 357–65, and “The Experience of Regret: What, When, and Wh
y,” Psychological Review 102 (1995): 379–95. 
 
 
PART 4 賢者は時を待ち、愚者は先を急ぐ 

 
155 明後日にできることを：Quote Investigator, January 17, 2013, http://quoteinves
tigator.com/2013/01/17/put-off. 
156 一晩中：Clarence B. Jones, Behind the Dream: The Making of the Speech Th
at Transformed a Nation (New York: Palgrave Macmillan, 2011); Coretta Scott Ki
ng, My Life with Martin Luther King, Jr. (New York: Henry Holt & Co., 1993); 
Drew Hansen, The Dream: Martin Luther King, Jr., and the Speech That Inspire
d a Nation (New York: Harper Perennial, 2005); Carmine Gallo, “How Martin Lut
her King Improvised ‘I Have a Dream,’” Forbes, August 27, 2013, www.forbes.com/
sites/carminegallo/2013/08/27/public-speaking-how-mlk-improvised-second- half-of-dre
am-speech; Frank Hagler, “50 Incredible Facts—and Photos—from the March on 
Washington,” Policy.Mic, August 28, 2013, mic.com/articles/60815/50-incredible-facts-
and-photos-from-the-march-on-washington; David J. Garrow, Bearing the Cross: Ma
rtin Luther King, Jr., and the Southern Christian Leadership Conference (New Yo
rk: William Morrow, 1986). 
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157 長い演説よりも：“If I Had More Time, I Would Have Written a Shorter Letter,”
 Quote Investigator, April 28, 2012, quoteinvestigator.com/2012/04/28/ shorter-lette
r. 
159 先延ばしにするという行為：Jihae Shin, “Putting Work Off Pays Off: The Hidd
en Benefits of Procrastination for Creativity,” manuscript under review, 2015. 
163 天才の作品は：William A. Pannapacker, “How to Procrastinate Like Leonardo 
da Vinci,” Chronicle Review, February 20, 2009. 
163 天才は、最小限しか：Giorgio Vasari, Lives of the Most Excellent Painters, Scu
lptors, and Architects, from Cimabue to Our Times (New York: Modern Library C
lassics, 1568/2006). 
163 問題解決が求められているのに：Mareike B. Wieth and Rose T. Zacks, “Time of
 Day Effects on Problem Solving: When the Non-Optimal Is Optimal,” Thinking &
 Reasoning 17 (2011): 387–401. 
164 科学におけるエリート：Rena Subotnik, Cynthia Steiner, and Basanti Chakrab
orty, “Procrastination Revisited: The Constructive Use of Delayed Response,” Creat
ivity Research Journal 12 (1999): 151–60. 
164 アイデアを熟成：Ut Na Sio and Thomas C. Ormerod, “Does Incubation Enha
nce Problem Solving? A Meta-Analytic Review,” Psychological Bulletin 135 (2009): 
94–120. 
165 エイブラハム・リンカーン大統領：Peggy Noonan, “The Writing of a Great Add
ress,” Wall Street Journal, July 5, 2013, www.wsj.com/articles/ SB10001424127887
324399404578583991319014114; Ronald C. White, Jr., The Eloquent President: A 
Portrait of Lincoln Through His Words (New York: Random House, 2011). 
166 ツァイガルニク効果：Bluma Zeigarnik, “Das Behalten erledigter und unerledi
gter Handlungen,” Psychologische Forschung 9 (1927): 1–85; see Kenneth Savitsky,
 Victoria Husted Medvec, and Thomas Gilovich, “Remembering and Regretting: Th
e Zeigarnik Effect and the Cognitive Availability of Regrettable Actions and Inacti
ons,” Personality and Social Psychology Bulletin 23 (1997): 248–57. 
166 私は締切りが大好きだ：M. J. Simpson, Hitchhiker: A Biography of Douglas Ad
ams (Boston: Justin, Charles & Co., 2005). 
168 もっともクリエイティブ：Donald W. MacKinnon, “The Nature and Nurture of 
Creative Talent,” American Psychologist 17 (1962): 484–95, and “Personality and t
he Realization of Creative Potential,” American Psychologist 20 (1965): 273–81. 
168 ピザのチェーン店：Adam M. Grant, Francesca Gino, and David A. Hofmann, 
“Reversing the Extraverted Leadership Advantage: The Role of Employee Proactivi
ty,” Academy of Management Journal 54 (2011): 528–50. 
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169 インド企業：Sucheta Nadkarni and Pol Herrmann, “CEO Personality, Strategi
c Flexibility, and Firm Performance: The Case of the Indian Business Process Out
sourcing Industry,” Academy of Management Journal 53 (2010): 1050–73. 
169 中間点（25分後）で：Anita Williams Woolley, “Effects of Intervention Content 
and Timing on Group Task Performance,” Journal of Applied Behavioral Science 3
4 (1998): 30–46. 
169 タスクの中間点：Connie J. G. Gersick, “Marking Time: Predictable Transitions
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