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quisition,” Psychological Science 14, no. 1 (2003): 31–38; Frans van der Slik, Job 
Schepens, Theo Bongaerts, and Roeland van Hout, “Critical Period Claim Revisited: 
Reanalysis of Hartshorne, Tenenbaum, and Pinker Suggests Steady Decline and 
Learner-Type Differences,” Language Learning (2022): 87–112. 

p.60 2-3行目 教員の八九パーセントが：Philip M. Newton and Atharva Salvi, “How Com-
mon Is Belief in the Learning Styles Neuromyth, and Does It Matter? A Pragmatic 
Systematic Review,” Frontiers in Education 5 (2020): 602451. 

p.60 10行目 皆無に等しいことが明らかになった：Harold Pashler, Mark McDaniel, Doug 
Rohrer, and Robert Bjork, “Learning Styles: Concepts and Evidence,” Psychological 
Science in the Public Interest 9, no. 3 (2008): 105–19. 

p.60 10行目 特定の授業の対照実験：Laura J. Massa and Richard E. Mayer, “Testing the 
ATI Hypothesis: Should Multimedia Instruction Accommodate Verbalizer-Visualizer 
Cognitive Style?,” Learning and Individual Differences 16, no. 4 (2006): 321–35. 

p.60 11行目 一学期に及ぶ縦断的調査：Polly R. Husmann and Valerie Dean O’Loughlin, 
“Another Nail in the Coffin for Learning Styles? Disparities among Undergraduate 
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“Not Wild but Witty Repartee with Martin, Shearer,” Los Angeles Times, December 9, 
1998; Catherine Clinch, “No Art Comes from the Conscious Mind,” Creative Screen-
writing, March 8, 2016; Steven Gimbel, Isn’t That Clever: A Philosophical Account of 
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p.62 16-17行目 安楽な快楽を優先させる「サル｣：Tim Urban, “Why Procrastinators Pro-
crastinate,” Wait But Why, October 30, 2013. 
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tion: What It Is, Why It’s a Problem, and What You Can Do About It (Washington, DC: 
APA LifeTools, 2022); Adam Grant, “The Real Reason You Procrastinate,” WorkLife, 
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p.82 15-16行目 最も原始的な動物群の一つ：Frankie Schembri, “Earth’s First Animals May 
Have Been Sea Sponges,” Science, October 17, 2018. 
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